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TECH COLLEGES NEED TO TRAIN FOR "REAL 


Union 


Contracts 


Awarded 


Electrical Work on the L.L. Bean Job 


Gene Ellis, Organizer 
Local 567 


Last issue I hinted that we were 
waiting to hear how Union elec- 
trical contractors fared in the bid- 
ding for the new project at L.L. 
Bean. I am very pleased to write 
that Eastern Electrical Corp. won 
the contract for this work. I'm sure 


that most of you remember a 
couple of years ago we felt that 
we had been treated unfairly by 
L.L. Bean and Cianbro in the bid- 
ding process of another big expan- 
sion. The process could not have 
been different this time, however. 
Our contractors were invited to 
bid and the bids were submitted 

Continued on page 8 


ACTWU Wins 3 Year Contract 


At WestPoint 


Mike Cavanaugh 
Assistant Manager, N.E. 


ACTWU-~ members at 
WestPoint Stevens in Biddeford 
just ratified a new three year con- 
tract with the textile conglomer- 
ate. Wages were increased by 33 
cents the first year and 3% each 


Stevens Mill 


year for the next two years of the 
agreement. The negotiating com- 
mittee tumed back attempts by the 
corporation to eliminate overtime 
and work hour guarantees, as well 
as important first-dollar insurance 

coverage, 
The Biddeford mill is one of 
only two Stevens' plants that are 
Continued on Page 9 
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Union Workers at the Virgin Pulp Substitute (office paper Te-cycling plant in Aubum) being 
constructed ‘by Stone & Webster Engineering Corp. continue to stay on the construction schedule 
- | as they hook up the electricity to a pneumatic tube that allows water to flow into an air release valve 
that allows water to flow into an air release tank. Shown (1 


: -R) Allen Jordan, UA Local 783; Bob 
Hinkley,'UA Local 783; Bob Robichoud, IBEW Local 567. 


; and-Joe Michaud, UA Local 783. 


Death At Avondale 
By Steve Perry 
Representative of the 
General President Carpenters 
International 

Early on Friday December 2, 
1994, Lionel Duckett, a 37 year 
old father of four fell in a work- 
place accident at Avondale ship- 
yard in Metarie, La. Mr. Duckett 
was building staging on a stack 
when he fell 18 feet to a steel 
deck. He landed on his head and 
was left lying in his own blood 
and splatter brain tissue for over 
forty-five minutes before help 
arrived. At the hospital he was 
pronounced brain dead and was 
kept alive by artificial means un- 
til his death on Saturday Decem- 
ber 10th. According to local 
sources Mr. Duckett was not pro- 
vided with the OSHA required 
fall protection nor were Federal 
safety and health laws observed 
nor enforced prior to the incident. 

32 workers have now died at 
the hand of Avondale's faulty 
safety and health program. 

*Since 1982, 9 workers have 

Continued on Page 5 


Yiorkeors | 
Day OSHA Reform 


By Charles O’Leary 
President Maine AFL-CIO 


It is high time for Maine citi- 
zens to ask if we have spent and 
are spending the millions of dol- 
lars appropriated for the state's 
technical colleges in the wisest 
and best possible way. 

This is particularly true in view 
of the fact that the technical col- 
lege system is now seeking to 
gradually expand from 4,500 full 
time students to 10,000 students 
and is requesting an additional 
$3.6 million above the governor's 
recommended budget. 

In a recent address to the legis- 
lature, Maine Technical College 
System President John 
Fitzsimmons stressed that gradu- 
ates must be trained for jobs of the 
future. ’ 


"training should be 
tailored to meet the 
realities of the work- 
place..." 


However, when one examines 
closely a 1991 report on the col- 
leges in light of then available sta- 
tistics from the Maine Department 
of Labor, we find that the official 


Rod Gillespie 
Business Agent 
Operating Engineers 
The 117th Maine Legislature has 
been back in session for several 
weeks now. On March 21st a bill 
was put to print called "An Act to 
Repeal Laws Regarding Mini- 
mum Wages on Construction 

Projects." 

Proponents of this bill say by 
eliminating minimum wages paid 
to construction workers on state 
financed public works projects, 
this will save the state money. 

In reality, all this will do is 
lower all workers rates of pay, 
men and women, union and non- 
union. The repeal of this law will 
allow contractors performing 
work financed by the state to pay 
whatever wage they want. Thus 
creating a cutthroat atmosphere 


April 28,1995 


See page 7 for more information or contact your Union Office 


WORKPLACE JOBS" 


and authoritative figures were ei- 
ther ignored, overlooked or dis- 
counted by the authors of the re- 
port. 

With acknowledged limited and 
possibly declining resources 
available to the state, it is inap- 
propriate at best and scandalous 
at worst to train and educate our 
citizens for jobs that do not exist! 

It is critically important that we 
all have a clear understanding of 
exactly what authoritative and of- 
ficial forecasts and projections 
are predicting by'way of job skills 
and training needs for future oc- 
cupational opportunities, as well 
as firmly comprehending the 
present economic and workplace 
realities. 

The Governor and the Legisla- 
ture have recently received a re- 


port entitled Improving Access to 


tem. I applaud the system for 
opening what should be a wide 
spread and thorough discussion 
about our state's higher education 
needs and the future of job-related 
skills, education and training re- 
quired by tomorrow's workforce. 

To focus intelligently on this 
latest report, we should first look 


continued on page 4 


Beware of Laws Repealing Minimum 
Wages on Construction Projects 


a’*4 the destabilization of the con- 
struction industry within the State 
of Maine. 

Lower wages will mean a loss of 
State and Federal tax revenues, 
less money spent on purchasing 
goods and services in local com- 


munities, poorly trained 
workforce, increase in accidents 
due to poorly trained workers and 
an increase in the need to utilize 
social programs ranging from fi- 

Continued on page 9 


PAGE 2 THE LABOR RECORD APRJMAY _'95 


organizing efforts that we must of work in the future, I'm confi- 


a= EMLHIC A | doin order to assure the strength- —_dentit will happen if we all do our 
aa ening and increased marketshare _ part. 
Carpenter’s Local 320 Address CHANGED? 
aes I 
Allen D, Wyman, Bus. Agent J] Record! nen voll have NAME........ eee, | e 
As the spring is upon us, there —_ the steam generator problems and J gion ae pase be NEWADORESS.... 2. eee I 
are a lot of rumors about work _ will probably cuteven more until | Saacerecena, riers ih etre a ay I 
picking up in our area. It does | Maine Yankee figures out how J Sar tlorget to tl to Lu. PRESET COAL UNGRe ae Zip Cove j 
appear that the worksituation will _ best to solve problems with the : j be. helatul in shocking | OLO ADDRESS ; I 
improveintheupcoming months. steam generators. tained on a job recently. On be- and keaping our records} : I 
There are a fair amount of shut- I would like to take thistimeto _ half ofallof us from L.U. 320 our ig Remhiah conan ae tane Zipcosa | 
downs scheduled inthe nextfew wish Brother Bennie Yeaton of — warmest thoughts are with you 1 poe ppt Maal rd PEPE dearest apa esa oe r 
months, Alsosomeindicationthat  Duratherm Window a complete _ brother. [Aare meters or sate | WAN NBG es ee eee 1 


capital improvement projects at 
various paper mills as well as 
other facilities are planned. Let's 
hope this develops as we would 


and speedy recovery from his re- 
cent operation. Also to Brother 
Blynn Marcue a quick and com- 
plete recovery from injuries sus- 


In closing I would like to en- 
courage all our Brothers and Sis- 
ters of L.U. 320 to increase our 
activision and commitment to our 


like. 

One of the problems we face is 
that we don't have enough union 
contractors bidding ona lotof the 
projects in this state. I thinkit's in 
the building trades best interest 
to band together and encourage 
contractors to bid these projects, 
as well as work with them in one 
way or another to be able to stand 
a fair chance at getting the work. 

Burns & Roe has cut its 
workforce at Maine Yankee sig- 
nificantly in recent weeks due to 
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WINTER RATE 
SEASON ENDS 


March 31 marked the end of 
winter seasonal rates for CMP’s 
time-of-use (TOU) customers. A 
lower, "off-peak" rate goes into. 
effect on April 1 for weekends ‘~ 
and holidays.’ In ‘addition, off- 
peak energy is priced slightly 
lower in’the eight-ménth period. 
Approximately 5 percent of 
CMP's 450,000 residential cus- 
tomers are on a TOU rate. Typi- 
cally, these customers use elec- 
tric heat or have other high use 
demands in the winter months. 

The most important change for 
TOU customers to remember is 
that starting April 1, all energy 
use on weekends and holidays is 
charged at the lower, off-peak 
rate. (On winter weekends and 
holidays, higher "interim" rates 
are in effect for nine hours each 
day.) 

“We want to remind our TOU 
customers that winter season rates 
end in two stages," said CMP 
spokesman Mark Ishkanian: 
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490 Pleasant St., 
Lewiston, Me Exit 13 Maine Turnpike 
207-784-2331 


e COCKTAIL PARTIES 

e SAUNA e JACUZZI 

e EXERCISE ROOM 

° ENCLOSED HEATED 
POOL WITH BAR 


¢ BANQUET & 
MEETING FACILITIES 
FROM...2 to 500 people 
e WEDDING RECEPTIONS 
e REHEARSAL DINNERS 


e FULL RANGE OF ROOM 
ACCOMMODATIONS 

¢ SPECIAL WEEKEND 
RATES AVAILABLE 

e AMPLE FREE PARKING 
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loan money, but also use some state housing trust fund money and 


federal housing funds to reduce interest rates. 7 

DIRECTOR'S COLUMN We plan to continue the Fix ME program for at least two years. Our GET THE 
target is to substantially improve over 1,600 homes owned by very low SKILLS 
income Maine families. The result will be better housing for more 
Maine people, an improved Maine housing stock overall (an important THAT PAY THE 
consideration among business seeking to locate in the State), and a BILLS 


mSHA 


boost to the Maine economy. 


MAINE STATE HOUSING AUTHORITY 


353 Water Street 
Aguusta, ME 04338-2669 
1-800-452-4668 (voice) 


,, 6:00 pm. 
” You want to make a call, but 
have to wait while your daughter 
talks to a friend about her math 
homework. 


David Lakari 
Director 


NEW HOME REPAIR PROGRAM 
FILLS HOUSING NEED 


Maine has many housing needs, and the Maine State Housing 
Authority has been able to develop programs to address many of them. 
We have programs, for example, that help young working families buy 
their first homes. Other programs help develop apartments affordable 
to very low income families and elderly, and assist both non-profit and 
for-profit businesses develop affordable housing. 

One pressing need we have not been able to meet successfully—auntil 
now—has been a program to repair homes for very low income 
homeowners. 

The housing authority estimates there are 86,000 very low income 
households in the state that own their homes. These owners, many of 
whom are elderly, often cannotafford to make basic repairs or improve- 
ments to major structural problems or to primary systems in their 
homes. Repairing these homes has consistently been identified in 
Teports such as the consolidated state housing plan and our own 
strategic plan as a top priority among Maine's housing needs. 

Unlike many other housing areas, such as real estate professionals 
with first time homebuyers, there are no natural "partners" with whom 
MSHA can work to deliver low cost repair loans to homeowners. Most 
lenders are not familiar with making loans to very low income 
homeowners. Most low income organizations are familiar with making 
grants, but not with the underwriting necessary for loans. 

We feel, though, that we have resolved the delivery issue and we are 
launching a major new home repair effort this April. We call the new 

program the "Fix ME" program. We expect this first year it will 
provide about $7 million in loans, at interest rates of from 1% or 4%, 
so-ahd.repairup to: 800: Homes owned by. yery.low income people. In the 
process, the program will generate about 150 jobs. 

- We will be working with the state's 11 Community Action Program 
(CAP) agencies (and one non-profit organization) to deliver these loans 
to the very low income recipients. The CAP agencies already delivery 
our heating assistance program to very low income homeowners. This 
gives them a list of 30,000 very low income homeowners from which 
to select the first home repair loans. 

The housing authority will use its own housing bonds for most of the 


». 6:15 pm. 
&» You're still waiting to make 

= your call. Must be a lot of math 

homework tonight. 


6:45 pm. 

Now your son's trying to be the 
100th caller to win that radio 
station’s contest. He’s up to #17. 


NY) 
* 


h 


| 7:15 pm. 
Your son’s now the 78th caller. 

And you're still waiting to make 
your call. 


424 


7:30 pm. 

% Still waiting. Now your 
daughter's talking to a friend 

about her English homework. 


Local 2327 


Why Wait Any Longer? Call 
NYNEX Now And Get An 
Additional Line Installed Free. 


For a limited time, NYNEX will install an additional phone 
line in your home...free. That’s a savings of $44.75* in Maine. 
(Of course, regular monthly usage charges will apply.) To order, 
call Mon.-Fri., 7am-9pm; Sat. 9am-Spm. This offer ends May 27, 
1995, so you’d better hurry...before the kids tie up the line again. 


} ii 


a ei 
David Paul, Jr., B/M 


As I write this article, Local anteed a job in Portland. 


2327 IBEW has completed its first 
application of the new force ad- 
justment plan provided in our con- 
tract, and I'm happy to announce 
that our surplus people were 
placed without undo hardship or 
forced moving. 

Within the past month NYNEX 
announced the closing of its 
Lewiston Directory Assistance of- 
fice and Portland Call Completion 
office. These 2 offices will be 
merged into one Directory Assis- 
tance Center in Portland. All regu- 
lar full-time employees are guar- 


We have been meeting with 
Congressman Baldacci to ensure 
Maine jobs are available for 
Maine people. 

NYNEX has also announced 
that they intend to build a new in- 
teractive television network to 
High Schools and libraries in 
Maine- work that will be done by 
our members, 

Inclosing, I want to wish all my 
brothers and sisters in the labor 
movement in Maine a happy and 


healthy summer season 


have.a hand 


2é 


in helping 


so many lives.. _ 


| additional line for your home. 


=x 
NYNE=X. 
1 800 499-5200 ext.163 


*Some additional installation charges may apply. Offer good for residential customers only. ©1995 NYNEX Corporation 
aces Ss ; 


PAGE 4 


Real Jobs 


continuned from page 1 


ack to a 1991 report, Investing 
in_Maine's Workforce, prepared 
by The Commission To Review 
The Capacity Of The Maine Tech- 
nical College System. The report 
suggested widespread growth in 
significant and well paying jobs 
and argued that the capacity of the 
technical colleges needed to be 
expanded to accommodate the in- 
creasing demand for skilled work- 
ers. 

We do not disagree with the 
goal of assuring that the future 
workforce has access to the very 
best available education and train- 
ing. We strongly believe the edu- 
cation and training should be tai- 
lored to meet the realities of the 
workplace and that we ought not 
be preparing our young people for 
jobs that do not exist, are shrink- 
ing as a portion of the economy, 
or for which there is already an 
ample labor supply. 

It needs also to be said that 
higher education in Maine is 
more, far more than the technical 
colleges. The University of Maine 
is not only the State University, it 
is the place where literally thou- 
sands of students graduate each 
year prepared to enter the world 
of work. Their studies, classroom 
experiences, projects and papers 
provided them not only with the 
ability to think, but to apply what 
they learned to the challenges, de- 
mands and opportunities of their 
work. 

Reliable data available as the 
1991 report was being prepared 
revealed trends in the Maine la- 
bor market that Called into ques~ 
tion the assumptions which 
formed the basis for the report's 
conclusions. For example, the 
Second Quarter 1990 Maine Oc- 
cupational Staffing report of the 
Maine Department of Labor re- 
flected that in the building con- 
struction sector there had been a 
22.1 percent decline in jobs over 
the two year period between 1988 
and 1990. The Labor Department 
data similarly indicated that heavy 
construction in Maine declined 
21.2 percent and special trades 
contractors experienced a 6.1 per- 
cent decline! 

The most recent report, Improv- 
ing Access... makes still more rec- 
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ommendations and suggests addi- 
tional scarce classrooms be ap- 
plied to the Technical College sys- 
tem budget. We believe education 
generally and higher education 
specifically should be in the high- 
est priorities. It has been shown 
repeatedly that investment in edu- 


Charles O'Leary 


cation is an investment in our- 
selves and the economic growth 
and development we require for 
today and the future. This invest- 
ment, however, should be consid- 
ered and deliberated in order to 
assure success and a positive re- 
turn to Maine people, the state's 
business's and our communities 
throughout Maine. 

Recent information from the 
Maine Department of Labor, 
available through its publication 


STAFFING, Second Quarter 
1993, points out that jobs in the 
states building construction indus- 
try declined by 5,810 between 
1988 and 1991 with an additional 
990 workers gone through 1993-- 
65 percent fewer workers'in this 
one sector since 1988! Is it rea- 


Tech College suggests 
it places 80% of grads 
in $18,000 - $30,000 


range, "...what are the 
average wages... and 
what is the median 
wage?" 


sonable to provide skilled train- 
ing for an area that is declining, 
and declining dramatically? Is 
this a wise application of our pub- 
lic investment? 

The Technical College report 
suggests that it is able to place 80 


By improving the safety 
of the Maine workplace, 
we all can cut the cost of 
workers’ comp and 
keep good jobs in Maine. 


aay] MAINE 
EMPLOYERS' 
eS MUTUAL 
aay INSURANCE CO. 


Partners for Workplace Safety, 


percent of its graduates at wages 
ranging from $18,000 to $30,000. 
If informed decisions are to be 
made, it would be important to 
know how many were placed in 
the lower portions of that rather 
large range and how many were 
able to command the $30,000! In 
other words, what are the average 
wages for technical college 
graduates and what is their median 
wage? 

Apart from the job growth data, 
one needs also to examine empiri- 
cal demographic trends. We 
know, for example, that low birth 
rates following the baby boom 
mean areal decline in the number 
of young people available to be- 
come part of the workforce. The 
same data shows the baby boom 
"bubble" will produce the biggest 
population growth in the 45-64 
age group between now and the 
year 2000! This is a considerably 
different picture than that sug- 
gested by the 1995 Access report. 

As citizens, taxpayers and 
workers, we need to closely and 
critically examine the role of the 
Maine Technical College System 
and view its plans for the future 
and requests for funding in the 
light of its past actions and au- 
thoritative facts about the rap- 
idly changing Maine work force. 


U.A. Local 783 


Plumbers 
& 
Pipefitters 


CHARLES E. HURLEY 


Now that Maine Yankee is 
cracking up and there is the pos- 
sibility that it could be shut down, 
we must have another source of 
power. The Passamaquoddy Tidal 
Power Project is a logical choice. 

The tidal power project on the 
Ranco River in France is a great 
success. It has improved in effi- 
ciency and productivity every year 
since it was built in 1968. 

They improved the turbines so 
that they can be used as pumps for 
storage to extend the range of 
power. The project does pay for 
itself. 

New technology makes 
Quoddy more feasible than ever 
before. We should get right on it 
immediately. 


Kathryn Dion 
Karen Milliken 


Union Workers at the Virgin Pulp Substitute (office paper re- 
cycling plant in Aubum) being constructed by Stone & Webster 
Engineering Corp. continue to stay on the construction schedule 


Pipefitters from UA Local 783 (L-R) Greg Samson, Eric 
Hodgdon and Glenn Murray are fabricating trap assemblies for 
condensation from the steam boiler. 


INVESTMENT ADVISORY SERVICES 
FINANCIAL PLANNING 


 Alodia 


Asset Management 


207-846-3060 207-846-8800 


Stone & Webster have done a 
lot of engineering on the project. 
Some parts of Auburn VPS project 
are completed, so some men have 
been laid off. The project is soon 
to be completed. From all reports 
I have received, it's been a great 
job. 

Greg Samson and Brian Carlton 
have completed their apprentice- 
ship. They are new journeymen. 

Next meeting is May 5, 1995. 
Nomination of officers will be 
held. Business Manager Dick 
Williams notifies the July meet- 
ing has been moved to July 12, 
1995. That is the date of expira- 
tion of our contract. WE will be 
informed of the result of negotia- 
tions. Members should attend to 
consider. 


46 Main Street 
Yarmouth, Maine 04096 


fax 207-846-3076 


Westfield Capital Management 


Financial Investment Advisors , 
"Individual Investment Management" 


One Financial center 


Boston, MA 02111 


Tel: (617) 345-0444 
Fax: (617) 345-0975 


Death at Avondale 
Continued from Page 1 


died as a result of fall related 
accidents, 

Four workers died from falls 

during the last fifteen (15) months. 

-March 29, 1993, Terry D. 
Maxwell, 32 year old 
shipfitter, fell 27 feet to the 
bottom of a ships hold and 
suffered a fatal head wound. 

- April 12, 1994, Karl Eric Fa- 
vorite, Sr.., 36 year old male 
fell through a manhole, suf- 
fering ahead injury. He landed 
in the river and drowned. 

-May 17, 1994, a 56 year old 
male fell off a barge. His head 
was punctured and lacerated 
by the metal sheeting along 
the river bank. 

-December 2, 1994, 37 year 
old Lionel Duckett fell 18' 
sustaining a fatal head wound. 

Mr. Duckett's death raises 

deadly serious questions as to the 
integrity of the baton Rouge of- 
fice of the Occupational safety 
and Health Administration 
(OSHA) and the OSHA Regional 
office in Dallas, Texas. After the 
second death this year, Avondale 
employees decided they had 
enough. The Avondale Worker's 
safety and Health Committee was 
formed with the purpose of iden- 
tifying the most serious hazards 
and getting the federal govern- 
ment to ensure that those hazards 
were abated. The employee com- 
mittee, assisted by safety and 
health specialists from the United 
Brotherhood of Carpenters, in- 
spected the shipyard and filed an 
extensive complaint covering 265 
general and/or specific violations 
of federal safety.and health laws. 
The employees identified 17 spe- 
~cific areas where workers were 
exposed to hazards which could 
lead to life threatening falls. Fur- 
thermore, the employees com- 
plaint to OSHA identified four 
types of scaffolding hazards 
which could be found all around 
the facilities (see employees com- 
plaint items 1, la, 1b & 2). Most 
relevant to Mr. Duckett's acci- 
dent were the following two haz- 
ards identified in the employee's 
complaint dated June 30, 1994. 
Item 7. General/Shipyard Wide 

- Workers working aloft, at el- 
evations in excess of 5 feet 
above a solid surface, where 
not protected by guardrails, 
are not constantly protected 
by safety belts and lifelines in 
accordance with 29 CFR 
1915.77(c). 

Item 8. General/Shipyard Wide 

- Standards and shipyard safety 
rules are not consistently en- 
forced. Examples: Supervi- 
sors are commonly in eye 
hazardous areas without eye 
protection. Workers wearing 
safety belts are not required 
to tie off... 


It is truly unfortunate for the 
wife and children of Mr. Duckett 
that OSHA failed in its statutory 
responsibilities to enforce the 
OSHA laws because of the sweet- 
heart deal between OSHA's Baton 
Rouge office and Topper Thomp- 
son. Avondale's attorney. OSHA 
never conducted a legitimate in- 
spection of these items and was 
waltzed around the shipyard like a 
whipped dog during the limited 
inspection which the agency did 
conduct. The workers raised the 
issues of the flawed inspection 
and apparent collusion and mal- 
feasance to the Secretary of Labor 
in a letter dated August 30, 1994 
(attached). To date, there has been 
no official response to that letter. 


The limited inspection by 
OSHA resulted in proposed fines 
of only $78,000 for serious viola- 
tions of the Occupational Safety 
& Health Act. "This OSHA in- 
spection is a total disgrace to the 
Department of Labor and to the 
United States. This killer corpo- 
ration and its chums in Baton 
Rouge OSHA have killed far too 
many workers. No more children 
should have to lose their fathers 
and no more wives should have to 
weep because of Avondale" said 
Segurd Lucassen, General Presi- 
dent, Carpenters International. 


“Citations were issued for condi- 
tions found to be similar to those 
which have killed and maimed 
other workers and yet OSHA chose 
to issue minimal fines. For ex- 
ample: 


*OSHA cited Avondale for a 
serious violation and assessed a 
penalty of only $5000 for two in- 
stances of "Loads swung or sus- 
pended over the heads of employ- 
ees." 

-Employees complained to 
OSHA that lifting and swing- 
ing heavy loads over their 
heads is a daily occurrence 
‘and that Avondale manage- 
ment fails to enforce the appli- 
cable regulations 

- August 6, 1992, Eldridge Em- 
boulas, a 41 year old male was 
crushed to death when a trash 
dumpster suspended from a 
crane fell on top of him. 

-OSHA could have, based on 
employee affidavit, observa- 
tion and accident record cited 
Avondale for two egregious 
willful violations of 29 CFR 
1915.116(j) and assessed pen- 
alties of $140,000 for these 
violations alone. 


*Twenty-six (26) instances of 
violations which could have led 
to falls and death were cited as 
serious or other than serious, 
grouped according to type with 
total penalties of $14,750. If 
OSHA was serious with Avondale 
the penalty could have been as 
high as $1,820,000. 

During the inspection on Au- 
gust 4, 1994, Mark Martin was 
Tun over and parked on top of by 
an Avondale van being operated 
in the entrance walk way to Wet 


U.A. Local 217 


Plumbers 
& 
Pipefitters 


Business Manager's Report 
By John Griffin 
Financial Secretary 
Richard McCrory 


SSS 


Dock #1. The van was backing up 
and was not equipped with a back 
up warning device. 

-The workers complaint to 
OSHA dated 30 June 1994 
identified the widespread 
problem of no back up alarms 
in the facility and told OSHA 
of frequent close calls due to 
this hazard. (see item #23) 

-OSHA chose not to cite 
Avondale for the missing 
alarms because of the lack of 
a specific hazard. However: 
hundred of citations for miss- 
ing back up alarms have been 
issued at other facilities 
around the country under Sec- 
tion 5(a)(1) of the OSHA Act 
and at those cited facilities 
there was not the employee in 
the hospital to prove the seri- 
ousness of the hazard. 

"If a serious killer were loose 
in New Orleans and he had killed 
four people in the past fifteen 
months, every law enforcement 
officer in the state would be look- 
ing for him. When they found him 
he would be prosecuted! What 
about killer Avondale???" said 
Steve Perry, Representative of the 
General President. "Jt is time for 
OSHA to get out of bed with this 
negligent company and get tough!" 


Since my last report, I'm glad 
to say work has picked up greatly. 
Maine Yankee had 2 shifts going 
for6 weeks. Now downto2shifts, 
40 hours per week. During the 
outage we peaked at 52 men, 
working 6/9s. This job has been a 
big boost to the men and also the 
local funds. Hopefully we can 
keep men working year round on 
maintenance. 

Next month Coastline will be 
doing the annual outage at S. D. 
Warren. We can at least look for- 
ward to this shutdown to keep our 
men working and hopefully the 
new owners will spend some 
money on improvements and up- 
grading the mill. 

By the time you get this report, 
we should have closed on the 
land on Ocean Avenue. If you 
can remember how much we paid 
for it, we doubled what we paid 
for it. 

I attended B.U. meeting last 
month and things in New En- 
gland are going better than they 
have for several years, Many shut- 
downs going now, and Fitchburg, 
Mass. job should be hiring soon. 
There are plenty of rumors out 
there, but don't pay attention to 
rumors. When work starts we will 
get our share. The latest merger 
has been Pittsfield, Mass. into 
Springfield, Mass. Plenty of work 
in Phoenix, 

I attended the Legislative Con- 
ference in Washington. Met with 
Congressman Baldacci and se- 
cured his support for Davis Ba- 
con, increase the minimum wage, 
and no cuts for OSHA. Senator 
Snowe and Congressman 
Longley notavailable. During our 
morning session Tuesday April 
3rd Senator Ted Kennedy gave a 
dramatic speech on unions and 
the working people which brought 
the 3,000 delegates to their feet 
several times with rounds of ap- 
plause. He was very dramatic and 
guaranteed his strong support for 
union labor. 

Iam presently negotiating with 
3 non-union contractors and with 
some luck we may sign them. 

Spring ishere and summer soon 
to follow, so let's enjoy it. 


IF WE CONTINUE TO BUY IMPORTS 
WHERE WILL OUR CHILDREN WORK? 


CONFECTIONERY 
AND TOBACCO 


B. C. & T. Local 334 


Oscar “Junior Hodgkins 
Business Agent 


Jim Anderschat 
Financial Secretary 


The first union party that local 
334 has had in over 12 years will 
be held on October 6 at the 
Ramada Inn in Portland. The tick- 
ets will go on sale the second week 
of August and they will be lim- 
ited. Cost per person will be 
$10.%. To offset the cost of the 
party, both Nissens and Burnham 
& Morrill have been holding 50/ 
50 raffles. To date, this has been 
a huge success in raising money. 

The sign-up for the 401k at 
Nissens has been going steady. 
Over 50 employees are getting 
into this retirement plan so far. 
For more information regarding 
401k see Junior Hodgkins, Jim 
Arsenault, Lew Tibbes, Tom 
Cormier, or Tim Pettis. Congratu- 
lations to Elmer Rench and Mac 
MacDonald on their retirement 
from Nissens. 

Executives from Pillsbury Inc. 
came to Portland to talk to the em- 
ployees of B&M. They expressed 
that Pillsbury intends to be the Ist 
or 2nd leading sales of their prod- 
ucts. Pillsbury believes that they 
must increase advertising to in- 
crease sales. They hope to do both 
at B&M. 

Nominations for officers will 
take place on Saturday, April 22. 
This will be at Union Hall on Ex- 
change Street in Portland. Nomi- 
nations will be for President, Vice- 
President, Recording Secretary, 
Sergeant at Arms, Trustee, (3) E- 
Board members from Nissens, 
and (3) E-Board members from 
B&M. This will take place at 
9:00am. 

Remember that Workers Me- 
morial Day is Friday, April 28 and 
a rally will be held at the State- 
house in Augusta at 12:00pm, 


McTeacug, Hicsee, Lipner, MacApam, Case & WaTsON 


Auto Accidents = Personal Injury 
Disability Discrimination Cases 


Workers' Compensation « Labor Law 


We fight for Maine's workers 
Counsel for Maine AFL-CIO 


*Free Consultation, Local Meetings 


Toll Free 


1-800-482-0958 


Four Union Park - Topsham, ME 04086 


Patrick N. McTeague ® G. William Higbee @ Maurice A. Libner © James J. MacAdam @ James W. Case 
© Thomas R. Watson @ Jeffrey L. Cohen © Wayne W. Whitney @ Janmarie Toker @ Maureen E. Dea 
© Jeffrey N. Young. @ Kevin M. Noonan ®@ Ralph L. Tucker, Of Counsel 
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Student Financial Aid is a Wise Investment" 


By John E. Baldacci 
Congressman 
2nd District 


During my first 100 days as a 
member of Congress, I have sup- 
ported legislation to change the 
way Congress operates, to stream- 
line the federal bureaucracy and 
toreduce governmentspending. I 
have opposed efforts to roll back 
environmental, labor and work- 
place safety regulations which 
have served Maine's working men 
and women well over the years. 
And, I have tried to work with 
members of both parties and with 
the Administration in a spirit of 
bipartisan cooperation to accom- 
plish these important objectives. 

Getting our fiscal house in or- 
der and reducing our budget defi- 
cits is a top priority. That's why I 
supported legislation aimed at 
cutting spending on Congres- 
sional committees, mail allow- 
ances for Congressional offices 
and pension benefits for mem- 
bers of Congress. 

I also supported legislation 
making it harder for Congress to 
increase federal income taxes. All 


of these measures are important 
because tax payers of modest in- 
come in this country have been 
overburdened for far too long. It's 
time to change the federal 
government's spending habits and 
ease the burden on taxpayers in 
the process. 


Cong. John E. Baldacci 


While unnecessary and waste- 
ful spending must be eliminated, 
we must make sure that funding 
for efforts which strengthen our 
economy and save taxpayers 
money over the long run is main- 
tained, A perfect example of this 
kind of wise investment is stu- 
dent financial aid. 


Unfortunately, some in Con- 
gress have targeted student fi- 
nancial aid for drastic cuts, In 
order to pay for a tax cut that will 
predominantly benefit the well 
off, proposals have been offered 
to eliminate or dramatically re- 
duce four critical student aid pro- 
grams: Subsidized Staff Loans, 
Work Study Programs, Supple- 
mental Education Opportunity 
Grants and Perkins Loans. 


Congress is expected to con- 
sider these propusals in May o1 
June. If these cuts are approved, 
they will cost students and their 
families $20 billion over the next 
five years. This would be the larg- 
est, increase in college costs in 
our nation's history. 

Nearly $13 billion in students 
aid—aid that benefits working 
families—is destined for the 
chopping block. This will effec- 
tively close off higher education 
opportunities for many children 
who comes from already finan- 
cially-strapped middle income 
families, 

Herein Maine, thesecuts would 


add more than $80 million to loan 
costs for students, Under the pro- 
posal, the average loan payment 
for Maine students would rise 
from $140 per month to nearly 
$200 per month. Over the life of 
their loans, each student would 
incur more than $4,000 in addi- 
tional costs. 

Additionally, there are those in 
Congress who want to completely 
eliminate the federal Work Study 
Program. Not only does Work 
Study offer students a way toearn 
money for their education ex- 
penses, butit also teaches respon- 
sibility and important job skills. 

While we should always seek 
to make federal programs more 
cost-efficient, eradicating student 
aid programs is simply irrespon- 
sible. Resources for education are 
investments in the strength and 
vitality of our nation's economy 
and in our country's future. We 
cannotafford to turn our backs on 
this nation’s future leaders or risk 
our country's economic well-be- 
ing. That is what we will be doing 
if Congress slashes funding for 
student financial aid. 
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The Davis-Bacon Act - which provides that workers on federally- 
funded construction projects be paid the wages and benefits that pre- 
vail in their communities - plays a key role in bringing minorities into 
the middle class. 

It provides African Americans, Latinos, Asian Americans, Native 
Americans, other minorities and women with the same protections 
granted to all construction workers - that their wages and benefits won't 
be driven down by unfair competition from unscrupulous contractors. 

As minorities have graduated from certified labor-management ap- 
prenticeship programs and become skilled craftspersons- in percent- 
ages equal to their proportion of the population - Davis-Bacon protects 
their standard of living. 

GOP repeal bill endangers minorities gains 

Today, all of this is in danger, due to Republican legislation to repeal 
Davis-Bacon. 

What's worse, one of the arguments that the GOP is using is that 
Davis-Bacon somehow discriminates against minorities. Senate La- 
bor and Human Resources Committee Chairwoman Nancy L. 
Kassebaum (R.-Kan.), sponsor of the Davis-Bacon repeal bill, said that 
“Construction is one of the last sectors of our economy where low- 
skill individuals can be trained on the job in a few months... Young 
men and women in the inner city, many of whom are minorities, ea- 
gerly seek this work. But Davis-Bacon's prevailing wage and work 
rule restrictions prevent contractors from hiring and training these 
people." 


FACT: Certified apprenticeship programs are 
a the route through which minority 
workers have been gaining access to high-skilled, 
high-paying construction jobs for two decades. 


The General Accounting Office (GAO) found that 
“since 1973, the proportion of minorities in apprentice- 
ship programs has risen by nearly 50 percent to 22.5 
percent of apprentices . . . about the same as their 
representation in the labor force.” 

Minority participation in union apprenticeship pro- 
grams — the surest route to high—wage, high—benefit 
construction work — is “substantially higher” than 
non-union programs “both in terms of percentages and 
absolute numbers,” according to a study by Dr. Clinton 
C. Bourden of Harvard and Dr. Raymond E. Levit 
of MIT. And the proportion of minority graduates of 
union apprenticeship programs is even higher because 
more minorities drop out of non-union programs. 


The result is clear: According to the Depart- : 
ment of Labor, in 1991 the percentage of minorities 
employed by contractors working on federally— 
funded projects was higher than the percentage of 
minorities employed by non—federal contractors in 
high-skill classifications covered by Davis—Bacon: 
craftworkers, operators and laborers. 


., Davis-Bacon provides the underpinning 
FACT: for these apprenticeship programs that 


are so vital to minority gains. 


According to GAO, the “major incentive for 
construction contractors to use apprentices has 
been that registered apprentices can be paid less 
than prevailing rates on federally funded construc- 
tion projects covered by the Davis—Bacon Act.” 

Repeal of Davis—Bacon would permit contrac- 
tors to employ unskilled or semi-skilled workers on 
federally-funded projects without registering them 
in apprenticeship and training programs approved 
by the Labor Department’s Bureau of Apprentice- 
ship and Training or an appropriate state agency. 
This would jeopardize legitimate apprenticeship 
programs. 

Former labor secretary John T. Dunlop noted 
the essential role of certified apprenticeship and 
training programs — and implicitly warned of the 
risks of repeal of Davis—Bacon — when he said: 

placing them into bona fide craft apprentice 

programs. That system deserves the support 


of our government. 
FAC a Repeal of Davis—Bacon would cause 
a Minority apprentices to be replaced by 
lower—wage, unskilled “helpers” who would receive 
no training whatsoever. 


Without Davis—Bacon’s protections, unscrupu- 
lous contractors will underbid legitimate business- 
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MAINE SCHOOLS HONOREDNATIONALLY FOR MOCK ELECTIONS 
SECRETARY DIAMOND CONGRATULATES AWARD WINNERS 


By Bill Diamond 
Maine Secretary of State 


Four Maine schools - more than 
in any other state - have been cited 
for outstanding efforts in the very 
successful National Student/Par- 
ent Mock Election. 

Millions of students in all 50 
States and elsewhere participated 
in the 1994 National Student/Par- 
ent Mock Election, a democracy 
education exercise that empha- 
sizes the importance of voting and 
good citizenship. The event cul- 
minates with a pretend election by 
the students, but often involves 
much more. 

In Maine, more than 300 
schools and 70,000 people regis- 


tered to participate in the 1994 


mock Election project. That state- 
wide project already had won an 
award for democracy education 
when I learned that Maine schools 
had won another four awards out 
of the 12 available nationwide. 
That means Maine was the most 
decorated Citizen Bee state. 


WORKER'S MEMORIAL DAY 


Bill Diamond 


Winners of the National Asso- 
ciation of Student Councils/Ruth 
Hollander Award for "Outstand- 
ing Contributions to Democratic 
Participation" are: Dr. Levesque 
School, Upper Frenchville, with 
coordinator Bea Ouellette, and 
Bangor High School, Bangor, 
with Jim Smith and John Purton 
coordinating that project. 

Winners of the National Asso- 
ciation of Secondary Principals/ 
John Herklotz award for "Out- 
standing Contributions to Teach- 
ing Democracy" are: Zippel El- 


April 28, 1995 
Hall of Flags - State House 


Augusta, Maine 
Workers from:all-over Maine will be attending this year’s 
Worker's Memorial Day in Augusta on April 28th beginning at 
10:00 AM in the Hall of Flags, State House. 
There will be speakers from Corporations, Unions, Charlie 
OLeary, President of Me, AFL-CIO, OSHA, Governor Angus King 
and legislators who will talk about the need to improve workplace 


safety. 


At noon, the Governor's Proclamation will be read, then 4° 


period of silent mourning will be observed followed by the sounding 
of sirenes by the Augusta Firefighters. 

All members and the general public are encouraged to 
attend - fight for the living and pay tribute to workers who have been 
victims of unsafe working conditions that promoted illnes, injury 


and/or death. 


Please contact your union local hall for more specific 
information or you may call 622-7823. 


FIGHT FOR THE LIVING - MOURN FOR THE DEAD 


including minority employees, wages that are no 


less than the locally prevailing wages. Thus, far 
from being discriminatory, the Act mandates equal 
and fair treatment of all employees. 

Workers with the least seniority need these 
protections more than most, because they are at 
the greatest risk of having their jobs taken away 
or living standards lowered by those with the least 
amount of skills willing to work for the poorest 
wages. As Rep. Edolphus Towns (D-N.Y.) noted: 


The truth is that minority and female workers 
have entered the construction industry in 
increasing numbers over the past 15 years. 
Because they are often the newest members of 
the industry, they are particularly vulnerable 
to the wage cutting practices the Davis—Bacon 
Act is designed to prohibit. 


The same is true of non-union workers. Norman 
Hill, president of the A. Philip Randolph Institute, 


said of Davis—Bacon that: 


workers who are not inionized perhaps are 
in greater need of its protections because they 
cannot turn to a union for protection. Black, 
Hispanic, Native American and other minori- 
ty workers, as well as women and young 

_, workers, especially need this law, . 


ementary School, Presque Isle, 
with coordinator Jennifer York 
and Mattanawcook Jr. High, Lin- 
coln with coordinator Donna 
Przystup. 

As Secretary of State and the 
coordinator of the Mock Election 
in Maine, I have congratulated all 
these schools for their excellent 
work at teaching the importance 
of voting and good citizenship. 

As a former teacher, principal 
and superintendent, I have found 
the Mock Election to be an ex- 
cellent teaching tool. The lessons 
of the Mock Election will last a 
lifetime if this project is just the 
kind of educational experience on 
which a healthy democracy de- 
pends, 

It was terrific to see so much 
enthusiasm for the Mock Election 
in Maine and it is a special tribute 
to these four schools that they've 
received this recognition. 

I could not have organized the 
Mock Election without the help of 
a great many people. The Bangor 
Daily News and television sta- 


tions WLBZ and WCSH spou- 
sored the event. Other cooperat- 
ing organizations includes the 
Maine Parent Teacher Association 
and The League of Women Vot- 
ers of Maine. Of course, the 
many election officials, educators, 
parents and students who sup- 
ported or participated in the 
projects across the state also pro- 
vided invaluable assistance. A 
great many candidates and elected 
leaders also helped the Mock 
Election by attending our state- 
wide event or working with local 
schools. 

I will be presenting the award 
at Zippel Elementary School this 
month, while Senators William S. 
Cohen and Olympia J. Snowe will 
be presenting awards to other 
schools. It is indeed an honor to 
do this and I hope, when the Mock 
Election comes around next time, 
that everyone will make sure the 
school in their community is par- 
ticipating in this outstanding 
project. 


W. L. Charles Associates, Inc. 


ADMINISTRATORS FOR 
FRINGE BENEFIT FUNDS 


207/985-3518 
800/482-0110 (Maine) * 800/341-0480 (NY/NE) 


Route One, South * P.O, Box 800 * Kennebunk, Maine 04043 


dale rand 
PRINTING 


104 Washington Ave., Portland, ME 04101 
TEL: (207) 773-8198 FAX: (207) 775-0591 


Bindery * Brochures ¢ Newsletters « Folders 


Booklets * Stat‘onery * Business Cards * Menus - 


COMMERCIAL OFFSET PRINTING 


Layout * Design * Camera Work Typesetting 


Advertising Material « Continuous & Carbonless Forms 


look sharp... 
print smart... 
dale rand printing 


MAINE’S UNION PRINTER 
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BACK OFF...THE TAKE OFF! 


* By Reg Grant 
Contributing Correspondent 


Southern Maine has experi- 
enced a much welcome early- 
opening golf season which is a 
shot in the arm for all of us. Many 
of you have already had an op- 
portunity to partake (no pun in- 
tended) in this early season ser- 
endipity. Before we go too far into 
the Spring season, let's have an 
early season game plan. 

One of the worst things that can 
happen during those spring to me 
trips to the links is to develop a 
bad habit instead of jump-starting 
your golf game. I'd like top make 
a few reasonable suggestions to 
avoid this menacing pitfall. Rec- 
ognize the reality of the situation. 
Your swing is not that well- 
grooved companion that you had 
so much fun with during the 
middle months of a Maine sum- 
mer. Rather, it is that rusty har- 
binger of (hopefully) better things 
tocome. So, how do we treat this 
awkward feeling, uncooperative 
golf swing? The key phrase is 
with respect. Don't expect it to 
be physically ready for your eu- 
phoric emotional state of being. 
Being on a golf course after such 
a long winter's wait is cause for 
joy, but don't expect your golf 
swing to know about it. 

Here is a type of situation that 
can lead to bad habits. You're at 
the 150 marker and you pull that 
trusty 7 iron. This is the correct 
selection for you, because you hit 
the 7 iron 150 yards effortlessly 
and consistently. This shot should 
come off reasonably well. How- 
ever, this time it felt funny and it 
certainly didn't get the job done. 
Hmm... I wonder what happened. 
Next time you try a little harder 
to make that 7 iron do its thing and 
once again it doesn't come off 
quite the way you imagined it 
would. It is at this point that anx- 
ious golfers start thinking too 
much and start expecting too 
much, It's your second or third 
time out, the temperature is in the 
fifties at best, the wind is cool and 
noticeable, but the 7 iron is still 
my 150 yard club!! Stop right 
there friend. Do your long range 
golf game a big favor. Back up 
one or more clubs. Pull out a six 


Who Can Meet The Special Needs Of Labor? 
The Labor Benefit Specialist at Blue Cross and Blue Shield of Maine. 


ime benefits are becoming increasingly complicated and confusing. That's why 
Blue Cross and Blue Shield of Maine. has a Labor Relations Specialist dedicated to 
serving the needs of Organized Labor. Our trained professional can: 


¢ Explain and evaluate your current benefits including: health, 


iron or maybe even a choked 
down 5 iron. Earl golf should be 
dedicated to timing and reason- 
able contact. Abbreviated swings 
with an extra club for your nor- 
mal distance is the rule of spring- 
time golf - not the exception!! 
Work on a nice one-piece take 
away and smooth movement 
through the contact area. Let your 
mind and your muscles discover 
one another once again. A well 
paced 3/4 swing with plenty of 
club to get the job done is the most 
important component of enjoy- 
able springtime golf. The feed- 
back is usually very positive 
which produces a strong psycho- 
logical frame of mind. This is 
where you want to be and how you 
want to build a foundation for later 
in the real season. A good mental 
state enhances better physical 
movements and this leads to re- 
birth of that trusted friend. 

So the early season message 
from here is to check the calen- 
dar; if it says April then back-off 
so that you can takeoff when the 
weather says go tee'er up and rip 
it. 

See you next time for a look at 
the fundamentals of putting. 

Reginald Grant is a member of 
Gorham Country Club and plays toa 
4 handicap. He isa guidance counse- 
lor at Portland High School and a 
member of the Portland Teachers 
Association, M.T.A. and NEA. 

Grantis solely responsible for the 
content of this article and more infor- 
mation may be obtained by calling 
892-2339. 


GET THE 
SKILLS 
THAT PAY THE 
BILLS 


dental, life, disability, and pensions 
Explain benefit and funding alternatives 


Assist in generating proposals for contract negotiations 
Provide information on healthcare trends and solutions to 


rising healthcare costs. 


Remember, this service is available whether or not you are currently covered by 
Blue Cross and Blue Shield of Maine. 


Call Don McNamara in our Labor Relations department today. 


822-7453 


of Maine 


BlueCross BlueShield 


Union Workers at the Virgin Pulp Substitute (office paper re- 
cycling plant in Aubum) being constructed by Stone & Webster 
Engineering Corp. continue to stay on the construction schedule, 

Two members of IBEW Local 567, Grant MacKay and John 
Lord, are shown attaching combustion controls to the main 
boiler that will provide steam. 


Gee 
WORLD'S LARGEST UNION BREWER RECEIVES AFL-CIO 
AWARD — ANHEUSER-BUSCH NAMED FOR LABOR 
AND COMMUNITY RECORD 

The president of the world’s largest brewery, August A. Busch, Jr. 
(right) was given an award for an outstanding record of labor relations 
and community involvement, by Charles Marciante (left) president of 
New Jersey AFL-CIO and Robert Georgine, president of the AFL-CIO 
Building and Construction Trades Council. 

The 13 plants of the company employ 27,000 union members, including 
Teamsters, Machinists, Electrical Workers and many others. All of its 
plants have been built by union labor. 

The company’s businesses include Anheuser-Busch, Inc., the world’s 
largest brewer; Campbell Taggart, Inc., the country’s second-largest pro- 
ducer of baked goods; Eagle Snacks, Inc., Busch Entertainment Corp., 
one of the nation’s largest family entertainment operations; Anheuser- 
Busch Recycling, the nation’s largest recycler of aluminum; the St. Louis 
Cardinal’s baseball team, and ciher subsidiaries. 

Under Mr. Busch’s direction, Anheuser-Busch has expanded and 
strengthened its leadership of the brewing industry. Led by Budweiser, 
the world’s largest selling beer brand, the company last year shipped 86.8 
million barrels and captured an estimated 44.3 percent of the U.S. beer 
market. 

The company has demonstrated its solid commitment to corporate 
citizenship. In 1992 alone, Anheuser-Busch Companies, Inc., and its 
charitable foundations, contributed in excess of $28 million to non-profit 
organizations in the fields of education, health care, medical research, 
community services, cultural enrichment, leadership development and 
vocational training. Beneficiaries of the company’s generosity have in- 
cluded the American Red Cross, the Muscular Dystrophy Association, 
the Boy Scouts of America, the United Negro College Fund, the National 
Hispanic Scholarship Fund, the United Way and the USO. Anheuser- 
Busch has also shown its concern for the community in its aggressive ef- 
forts to combat alcohol abuse, and through its many activities aimed at 
preserving and protecting the environment. 


L.L. Bean Job 
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directly to L.L. Bean where they 
were sealed. On the day of the 
bid opening our contractors were 
present and you know the result. 
Credit goes to L.L. Bean for hav- 
ing a fair and open bidding pro- 
cess, Eastern Electrical Corp. for 
working hard to submit a competi- 
tive bid and our Market Recovery 
program for the edge that it can 
give to a fair contractor, 

Credit is also due to the hun- 
dreds of Union members from all 
over the country who took the 
time to call L.L. Bean and let them 
know that they felt we had been 
treated unfairly. Solidarity of this 
kind can't be bought, it has to 
come from the heart. And from 
the heart of local 567 thanks to all 
those people we'll never know 
who helped us when we asked. 

To L.L. Bean, thanks for giv- 
ing us the only thing we asked for, 
a fair chance. , 


Local 567 


Gene Ellis, Organizer 


As you have read we are pleased 
that a Union contractor was 
awarded the electrical work on the 
new L.L. Bean job. This contract 
is worth over a million dollars and 
represents many hours of work for 
our members. We know that 
Cianbro, who is the GC, was pre- 
pared to announce to their work- 
ers that they had the job. That an- 
nouncement had to be cancelled. 
Sorry, Cianbro, but any of your 
electricians who want to join Lo- 
cal 567 could end up working 
there anyway. 

Milton and I just returned from 
the annual IBEW Construction 
Conference in Washington D.C. 
We had the opportunity to present 
to business managers from across 
the country the PEAT Program 
that is being used at the Stone & 
Webster VPS plant in Auburn. It 
was very well received with many 
questions being asked. My main 
interest was in the organizing 
roundtables that were held. Or- 
ganizers from across the country 
were mixed around and shared 'the 
ideas and tactics that had brought 
them success.’ This ‘sort of idea 
exchange is invaluable in our ef- 
forts to take back the work in our 
jurisdictions. 

The checks from BE & K that I 
mentioned last issue have started 
to arrive. Enjoy guys, spending 
BE & K's money should be a lot 
of fun. Hearing dates are ap- 
proaching on several other cases 
that may bring similar results for 
other members. The Unfair La- 
bor Practice charge that I filed as 
a result of being thrown off a job 
is being investigated, and a sec- 
ond charge has been filed in the 
same matter. I continue to be very 
busy on that front by applying for 
every job that is advertised. A lot 
of hiring in the electrical field is 
being done by word of mouth, so 
it is important for all of you to 
keep your ears open and keep me 
informed if you hear of anything. 
I send many of your resumes to 
the advertised jobs but I could still 
use more resumes and the updat- 
ing of old ones. 

The pressure that we are apply- 
ing is making a difference. Aelec- 
trical inspector that I know told 
me he's not seeing the faces that 
he usually sees on jobs and was 
wondering where they had gone. 
I told him they were working 
Union jobs now. He just nodded 
and said that that's what he had 
heard. That's excellent proof that 
we're on the right track. So re- 
member: DON’T WHINE, OR- 
GANIZE! It Works. 


xx 
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a a RETIN 
Local 4 


The Lead/Ash safety training 
class held April 1 in Bangor was 
well attended. 152 area union 
members participated in the 8 
hour program. Local #321 was 
well represented. 

Work throughout New England 
has picked up with many of our 
members employed at Plymouth, 
Millstove, Sandwich, VT Yankee, 
Burlington. 


117th Maine Legislature 
Update 
Bruce King, Pres./Gen. Agent 


NNEDCC 


Several Pieces of proposed leg- 
islation may have a great impact 
on construction in Maine. It is 
critical that workers concerned 
with Fair Contracting become fa- 
miliar with these proposal and 
prepare a strategy to cause posi- 
tive effect. These issues are cur- 
rent and may have been acted 
upon by the time you read this, so 
TODAY is the time to act. 


L.D. #480 An Act to require con- 
tractor registration. This would 
help to limit the cheats and so- 
called independant contractors 
who pay-no taxes or required em- 
ployee payment. 


L.D. #924 An act to repeal 
Maine's Prevailing -Wage law. 
This would take away the mini- 
mum wage for construction work- 
ers on state funded projects. 


MINIMUM WAGE ON 
PUBLICLY FINANCED 
CONSTRUCTION UNDER 
ATTACK 


The Contract on America is 
being hailed by House Republi- 
cans as a great occasion. It has 
been repeatedly revealed that 
some are supporting the contract 
for only one reason, it was used 
to gain votes although most vot- 
ers and some Representatives did 
not even know what was in it. 
This " do something, even if it's 
not right" mentality, has run over 
into many areas where it does not 
apply, including prevailing wage 
legislation. 

The Davis-Bacon Act requires 
a predetermined minimum wage 
for construction workers on fed- 
erally financed construction 
projects. Maine's Prevailing Wage 
Law requires a predetermined 
minimum wage on state funded 
construction projects. Both are 
under attack! 

All members should discuss 
these laws and the repeal attempts 
with their union leaders. Our 
Congressional Delegation needs 
to know your position on the 
Davis-Bacon Act, and your state 
representative and state senator 
need to know as well. Your union 
can help you identify whom to call 
in Maine. Listed below are the 
telephone numbers where your 


_ . continued on page 1. 


U.A. Local 321 


Plumbers 
& 
Pipefitters 


David Savage, B/M 


The Pulp & Paper Industry 
shows signs that it could be close 
io getting started on the major 
renovations that have been 
planned. Fraser, James River, and 
Georgia Pacific all indicate that 
they're going to go out to bid soon. 

Sympathy is extended to the 
family of retired member Ernie 
Chadbourne who passed away 
February 26th. 

Have a Happy Easter! 


L.D. #946 An act to show 
preferance to Maine workers and 
contractors. This bill might ad- 
versely affect out-of-state contrac- 
tors who have signed labor agree- 
ments to use local hiring proce- 
dures. 


L.D. #143 Minimum Wage In- 
crease. This bill would increase 
the minimum wage next year to 
$4.60 and to $5.00 the following 
year. 


BIW READY TO LAY OFF HUNDREDS 


As many as 400 salaried em- 
ployees who did not opt for 
early retirement will be getting 
pink slips. 


Bath- Bath Iron Works is set to 
begin laying off as many as 400 
non-union employees as part of an 
on-going effort to streamline op- 
erations, a company spokesman 
said Thursday. 

The company decided late last 
year that it would eliminate be- 
tween 400 and 600 non-union po- 
sitions during 1995. 

Since then, 182 salaried em- 
ployees have volunteered to take 
an early retirement package the 
company offered to decrease the 
number of layoffs. The deadline 
for accepting or rejecting the re- 
tirement offer was March 29; em- 
ployees had until Wednesday to 
reverse their decision. 

The company will now begin 
the layoff process. Company of- 
ficials hope the number of layoffs 
will be further offset by attrition. 

Kevin Gildart, a spokesman for 
BIW, said he was happy with the 
number of people who accepted 
the offer. Of the 317 employees 
who were eligible, more than 57 
percent took it. Gildart said com- 
panies typically see only about 37 
percent volunteer for early retire- 
ment. 
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WE ALSO SERVICE FAULTY WELLS 


sigs 


Fischbach and Moore Incorporated 
(Formerly E. S. Boulos Company) 


Maine’s Leading 
Industrial Contractor 


28 Foden Road 
South Portland, Maine 04106 
_(207) 772-3706 


CLOTHING AND TEXTILE WORKERS UNION 


__ AFL-C10, CLC 
MIKE CAVANAUGH 
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unionized across the U.S., and in 
an open shop environment it is a 
constant struggle to build unity 
and membership. New officers, 
led by President Dan Britton and 
Business Agent Wally Szumita 
plan to build on the advances 
made in the new contract to build 
a strong local union 305T. 

In Waterville, members of Lo- 
cal 486c recently settled a new 2 
year contract with WARNACO 
(Hathaway Shirt) which features 
the creation of a ae ae eae 


agement program to improve pro- 
ductivity and job security. 
ACTWU members led by Presi- 
dent Dick LeClair and Chief 
Steward Neena Quirion are in- 
volved in a continuing process to 
involve ACTWU members in 
making the decisions that can 
bring job security to the Waterville 
plant. 

This summer, ACTWU and the 
ILGWU will join together as a 
new union-the Union of Needle 
Trades, Industrial and Textile 
Euplenes- UNITE! 


BIW made the package avail- 
able to all salaried employees who 
are at least 52 years old and have 
been wit the company fro at least 
ten years. 

Retirement benefits are based 
on an employees age and length 
of service. If an employee retires 
before the age of 65, he or she for- 
feits a percentage of retirement 
benefits. 

To encourage employees to ac- 
cept the offer, BIW added four 
years to their age and seniority. A 
61 year old manager, for example, 
will retire with full benefits. 

BIW did not offer any cash in- 
centives. 

BIW has been trying to trim its 
work force for the past several 
years to make itself more competi- 
tive in the defense and commer- 
cial markets, and to compensate 
for massive cuts in defense spend- 
ing. 

Employment at BIW peaked in 
1990 at about 12,000 following 
the arms buildup of the 1980's. It 
hovers now around 8,700. 

Traditionally, layoffs at BIW 
and other heavy industries have 
focused on union workers. But the 
shipyard's largest union, local S6 
of the International Association of 
Machinists, and the IAM's local 
S7 last year signed contracts that 
prohibit layoffs for the next three 
years. 

Those two unions represent 
about 5,700 employees, 90 per- 
cent of all the union employees at 
BIW. 

The Bath Marine Draftsmen's 
Association, the second largest 
union at BIW, signed a more tra- 
ditional contract last month. that 
does not include a no-layoff 
clause. 

Company officials are reticent 
about the timing and possibility of 
future layoffs of either union or 
non-union employees. 

On Thursday, Gildart would say 
only that the layoffs of managers 
would start "this spring." The 
company first needs a chance to 
examine possible consolidation 
and streamlining as a result of the 

182 retirements. 

"I don't want to be any more 
specific," he said. 

Reprinted from 
Portland Press Herald 


Operating Engineers 
Rod Gillepsie B.A. 


Continued from Page 1 


nancial aid to food stamps. 

Maine's State prevailing wage 
law has been in effect since 1933. 
The law was enacted to prevent 
contractors from using wages to 
underbid their competition. Their 
bids should be based on matters 
of management, quality, timeli- 
ness and productivity. This law 
does provide that contractors must 
base their bids upon a level of 
wages that is typical to the area or 
county in which they are bidding. 
In this way all contractors bid for 
State financed projects based upon 
acommon labor cost for that area. 
This equates fairness to the work- 
ers and fairness to the contractors. 

Construction work is often 
dirty, dangerous, and seasonal at 
best. The cost of living has been 
on the rise for decades. The work- 
ers in this state do not deserve less. 
They deserve more, a lot more. 
Construction workers have the 
same wants, needs and dreams as 
everyone else. They are not sec- 
ond class citizens and should not 
be treated as such. The repeal of 
the State prevailing wage law is 
wrong - dead wrong. 

I urge all workers to call your 
Senators and Representatives and 
tell them this is bad for you, your 
family, your community, and the 
State of Maine. Act now, your 
livelihood is at stake. The act of 
saving the state's money by elimi- 
nating a fair wage for afair days 
work is really a bill being pro- 
moted by those wanting to maxi- 
mize their profits at the expense 
of their workers an will cost the 
state more money in the end.... 
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LEARNING DISABILITY — 
OR HEALTH PROBLEM? 


Many children classified as 
having a learning disability have 
it because of a specific inability 
to function adequately — usually 
as a result of an acquired health 
problem. - : Hae 

Within the educational field 
there is a great controversy re- 
garding a child's innate intelli- 
gence quotient. In the natural 


health field we find that a large * 


percentage of children who are 

-non-achievers — classified as 
having learning disabilities —can 
be considerably improved by 
evaluating for and making cor- 
rections in specific health prob- 
lems which usually correlate with 
the apparent learning disability. 
First the child should be given a 
general health examination. Con- 
ditions such as anemia, hearing 
deficiencies, visual acuity defi- 
ciencies, and other general health 
problems could be the underly- 
ing cause of the learning disabil- 
ity, and usually school systems 
have programs to find sight and 
hearing deficiencies. Most pedia- 
tricians will find anemia and other 
specific disease states that may 
be affecting the child. 

In applied kinesiology's natu- 
ral health care approach, a gen- 
eral physical is given which in- 
cludes evlauation of hearing, 
sight, and general health; how- 
ever, AK research has found that 
learning disabilities usually fall 
into two‘specific areas which, 
when treated, produce very good 
results. 

Neurologic Disorganization 

From the time of conception, a 
child's nervous system goes 
through various stages of devel- 
opment and organization. The 
development can be considered 
an education of the nervous 
system's organization, enabling 
it to carry out the demands of the 
nervous system efficiently and 
effectively. 

For many reasons one or more 
stages of the child's neurologic 
organizational development can 
be skipped, or not satisfactorily 


completed, creating disorganiza- 
tion within the nervous system. 
Whatever action is dependent 
upon that phase of organization 
will not be performed at its opti- 
mal level.’ * 

As we learn more and more 
about natural health, we observe 
that everything taking place in 
the development, adaptation, and 


" “growth of a‘child’has’a specific 


purpose. For example, the child 
who crawls around the living 
room floor develops bilaterality 
in his nervous system; in other 
words, he learns to use the two 
sides of his body together in a 
harmonious manner. If for some 
reason this crawling stage is in- 
terrupted before bilaterality de- 
velops, the child goes into the 
next stage (developing right- 
handed or left-handed domi- 
nance) before he is ready. This 
creates many symptomatic 
probabilities; the child may 
have poorathletic coordination, 
improper coordination between 
his two eyes, ears, etc. 

The normal pattern of devel- 
opment can be interrupted by 
well-meaning parents who try 
to force their child into the next 
stage of development too rap- 
idly. Unfortunately, it seems to 
be the general belief that a child 
who walks early is asmart, achiev- 
ing individual; consequently, par- 
ents and other adults have a ten- 
dency to force the child to walk 
before he is actually ready. This 
places the child in another stage 
of development before he has 
completed the crawling stage. 
Children will automatically be- 
gin to walk when they are ready 
by pulling themselves up on a 
coffee table, couch, or otherhandy 
piece of furniture. Forcing achild 
to walk too early is similar to 
trying to teach him algebra be- 
fore he learns basic math. 

Neurologic disorganization 
canoccurina child even though 
he has had proper neurologic 
development throughout his 
younger life. This neurologic dis- 


organization can be the result of a 
severe illess or injury. The ner- 
vous system, when poorly orga- 
nized, interprets sensory infor- 
mation and directs motor infor- 
mation in a changing, uncoordi- 
nated manner. When a doctor 
using applied kinesiology exam- 
ines a patient with this condition, 
the examination findings can 
change from minute to minute 
with no treatment being adminis- 
tered. Because of this ever-chang- 
ing pattern, this condition has 
become known as switching.” 


There are many signs indicat- 
ing that switching, or neurologic 
disorganization, is present in a 
child. The classic "textbook- 
style" symptom of neurologic dis- 
organization, is mirror-image 
reading or writing. In this situa- 
tion, the child totally reverses 
in his mind what he sees with 
his eyes. He reads the word saw 
as was. He looks at the black- 
board, sees the sentence, "See 
Jane run," and begins to write 
the sentence totally reversed in 
the lower right-hand column of 
his paper. In his mind, he is 
reproducing exactly what is on 
the blackboard. This classic text- 
book-style symptom is not fre- 
quently seen. 

More subtle evidences are not 
uncommon, suchas reversing the 
letter d to b, p to q, or writing 
other letters backwards. Cross- 
ing the t at the bottom is also an 
example. This is the child who 
does exactly opposite what he is 
told to do by a parent. The parent 
may think the child is being ob- 
stinate and stubborn, but the 
child's mind understood the 
parent'sinstructions exactly op- 
posite what was actually told 
him. 

There are several specific 
evaluations the applied kines- 
iologist will use to examine and 
treat this condition. The correc- 
tion may be very simple reflex 
stimulation, or it may be more 
complicated exercise procedures 
to develop the nervous system’ 
through its normal stages. 
Blood Sugar Handling Stress 

Blood sugar is the fuel with 
which the body functions. The 
brain cannot carry out mental 
determinations without ad- 
equate blood sugar. 

Incidences of children with 
blood sugar handling problems 
are becoming more common all 
the time. This is probably due to 
the greatly increased use of re- 
fined white sugar and white flour. 
When there is ablood sugar stress, 
the blood sugar level _ rather 
than staying on a relatively even 
keel — goes through highs and 
lows, causing periods of poor 
thinking ability. This condition 
can easily be diagnosed and 
treated, usually with very good 
results. - 


What Is The Outlook 
For A Child With 
A Learning Disability? 

The prognosis, or outlook, for 
a child who has experienced a 
learning disability varies consid- 
erably with the stage during which 
the condition is treated. If a blood 
sugar handling problem or neu- 
rologic disorganization is treated 
early, it is easily corrected and a 
return to normal is rapid. Differ- 
ent problems develop in regain- 
ing normal function when the 
condition has been present for a 
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Dr. Robert P. Lynch, Jr. 
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799-2263 


DR. TED W. ROGERS 
CHIROPRACTOR 


WINDHAM CROSSING, RTES. 302 & 35 
NORTH WINDHAM, MAINE 04062 


“Why Be Sick When You Can Be Well?” 


* Release Pressure 
* Relax Tension 

* Relieve Pain 

* Restores Function 


CHIROPRACTIC 
ADJUSTMENTS 


In Pain? Call Now! Why Wait? 
Immediate Appointment. 
892-5430 
Monday thru Friday 9 AM - 7 PM 


tropractic 


Quality Family Care 


Spinal nerve stress 
(subluxations) can cause 
lack of energy and vitality, 
chronic fatigue'and a decrease 
in our healing ability. 


Dr. Joseph M. Kerwin 


352 Main Street 
GORHAM 
839-8181 


Chiropractic Makes Sense’ 


Maine’s Working 
Men and Women 


207-892-3228 
585 Roosevelt Trail, P.O. Box 1445, Windham, ME. 04062 


considerable period of time. Dur- 
ing this time the child has failed 
to obtain the basics of education 
sonecessary for him to build upon. 
He has often been passed through 
grades even though he has not 
been successful in his endeavors. 
If this is the case and the child is 
in the sixth grade, he is handi- 
capped in learning new mate- 


rial because he has failed to 
learn the basic background 
material which he should have 
learned during his first five 
years of education. We are now 
playing a catch-up game, even 
though normal function returns 
rapidly after treatment. 
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ONLY NATURE HEALS! CHIROPRACTIC PROVES IT! 
THE SPINE IS TO THE.BODY¥.WHAT. THE ROOTS ARE TO. THE TREE ...... 


N-Plant repair tab 
could reach 
$154 million 
By PETER POCHNA 
Staff Writer 


The repairs that Maine Yankee 
is considering making to its steam 
generators could cost about $64 


Program Dates 


and Locations 
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Waterville............. Tuesdays, April 18-May 30 
Portland .....s...« Wednesday, April 19-May 31 
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Why Should I Attend 


the Union Counselor Training Program? 
Read the quotes from some recent 
graduates on the front cover! 


Learn to help co-workers and their families deal 


million if the price mirrors that of 
similar repairs to other nuclear 
power plants. 

The cost of buying replace- 
ment energy while the repairs are 


All classes will be held from 6:30-9:00 p.m. 


Co-Sponsored by Participating United Ways 
and the MAINE AFL-CIO 


under way could tack another $90 
million onto the bill for the public 
utilities that own the power plant. 

Whether the public utilities will 
pass those costs on to the 
ratepayers remains in question. 

Central Maine Power, which 
gets 28 percent of its energy form 
Maine Yankee and is the plant's 
largest stockholder, will have 
trouble passing on those extra costs 
because of a rate cap it agree to in 
December, state energy officials 
said Monday. 

Speculation about the cost to 
consumers follows Friday's deci- 
sion by the Maine Yankee Board 
of Directors to pursue and unprec- 
edented overhal of the plant's 
agenerators. The repair , intended 
to return the plant to operation by 
the end of the year, would involve 
placing metal sleeves inside each 
of the plant's 17,000 steam gen- 
erator tubes as a way to reinforce 
them. i abs 

The technique will be studied 
to determine if such ‘and effort 
would be feasible and effective. 


Critics of Maine Yankee say 


will remain more affordable than 
most other energy sources, even 
with the expensive 

repairs. 

Maine Yankee has been shut 
down for repairs and refueling 
since January. The plant was 
schedule to re-open in April, but 
inthe pastmonths, testing revealed 
cracking in about 60 percentof the 
steam generator tubes. 


Running the plant in such a con 
dition creates the risk that one of 
the tubes will burst and spew ra- 
dioactive water and steam. 

The Keewaunee nuclear power 
plant near Green Bay, WI used 
metal sleeves to patch about 4,000 
of its steam generator tubes from 
1988 to 1991. 

The repairs cost $12 million to 
$15 million, said Mark Marchi, 
manager of the nuclear business 
group for Wisconsin Public Ser- 
vice, a utility that buys the plant's 
energey. 

_ That cost,is similar to an esti- 
mate the Westinghouse Electric 
Corp: gave to Duquesne Light Co. 
for repairs to some of the tubes at 


MINIMUM WAGE 
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messages of support for prevail- 
ing wage laws, and your opposi- 
tion to any repeal attempts, can be 
made, 
All Maine Senators 
207-287-1540 or 
1-800-423-6900 
Senator 
Olympia Snowe 
202-224-5344 


Senator 
William Cohen 
202-224-2523 


All Maine Representatives 
207-287-1400 or 
1-800-423-2900 


U.S. Representative 
John E. Baldacci 
202-224-6306 


U.S. Representative 
James B. Longley Jr. 
202-225-6116 


| Failure’ to help may resuit in’ 


higher construction costs, lower 
wage rates, and unsafe job sites. 


with life's personal hardships. 


Gain valuable knowledge of community resources 


to help others. 


Get that good feeling that comes with helping 


someone in need. 


Acquire skills that will help you in your work. 


Program Outline 1995 


+ Introduction to Community Service Counseling 


Role and use of agencies 


+ Employee Assistance to Abusers and Addicted 


+ Domestic Consequences 


Women in crisis, spousal abuse, sexual assault, 


child abuse, incest 
+ Financial Assistance 


Categorical Assistance Programs-medicare, 


medicaid, food stamps, public assistance, mortgage 


forbearance, credit counseling. 


* Social Security; Unemployment Insurance, and 7 


Safety Net Services 
* Health Services 


Community health service, health management, 
’ home health care, AIDS, Assistance 160) BAT OW UiotE sles 
+ Assistance to Disabled, Elderly Services 
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repairs in the future. In a document dated April 6, tact your union repesentative, Qualified professional people from within each 


But Marshall Murphy, a 
spokesman for Maine Yankee, said 
energy from the 23-year-old plant 

Le 


1994, Westinghouse estimated it 
would cost $5,623 to repair each 
continued on page 12 


Prepare for a fight in the State 
House. and in Washington. 


community and appropriate agencies assist the labor 
liaison and local United Way staff to teach the courses. 


What does Tuition Cover? 


Tuition covers the substantial educational materi- 
als provided, graduation costs and the banquet. 
Dol! have to bea Union Member to Attend? 
No, anyone who is interested in. learning about 
community resources and helping others is welcome. 


Learning 
Disability 


cont, from page 10 


Carpenter's 
Local 


407 


We often see children excel 
beyond our wildest dreams after 
a functional learning disability is 
corrected. Some of these chil- 
dren, just to survive in the jungle 
of education with their handicaps, 
have accomplished fantastic feats 
of perseverence and dedication. 
Some children have even been 
able to memorize material from 
other children's recitations (this 
being necessary because they 
could not read as a result of neu- 
rologic disorganization). For 
these children, correction of the 
functional disorder provides the 
opportunity for rapid develop- 
ment and achievement. 

CHIROPRACTIC SCIENCE 


Chiropractic is: the science which 
concerns itself with the relationship 
between structure, primarily the 
spine, and function, primarily the 
nervous system, of the human 
body, as that relationship may af- 
fect the restoration and preserva- 
tion of health. 


Published solely in the interest of 
Chiropractic Health Education. 
“This information is published: as 
educational in nature and is not 
meant to substitute for consultation 
or treatment by a physician.”’ - 


Bob Morin, Jr. Bus. Agent 


The Executive Board, Local 
407 members and myself wish to 
extend our sympathies to the fam- 
ily of Alfred Beaule who passed 
away on March 28,1995. Fred 
had been a member of Local 407 
since 1956. Those of us who had 
worked with, or for Fred, will re- 
member his friendly disposition 
and light hearted ways at work. 

The asbestos testing program is 
going along nicely. If you haven't 
called the 1-800 number listed on 
your packets from the McTeague 
Law Firm, you should do so now. 

Another C.O.M.E.T. Training 
Class is being scheduled and will 
be held soon. We must all get in- 
volved or we will not survive as a 
Union. Organizing is our key to 
success. 

The LEAD of Maine cards are 
in for those who have completed 
both the 8 hour training and the 3 
hour trade specific courses. If you 
have been unable to attend the pre- 
vious classes, don't despair, more 
classes are being scheduled for 
later this year. Be Ye 


The Pulp and Paper Industry : 
Show. was held on March 


 22,23,24, and it was a chance to 


renew old friendships with some 
paper mill managers and directors. 
A few mills have major projects 
upcoming, hopefully we will be 
able to get our fair share of the 


~ work. 


You always do better at Pomerleau's 
— your savings storel 
Corner of Bridge & State Streets, Augusta 


Hours: Mon.-Wed, 8:30 a.m.-6 p.m. Thurs.-Fri. 8:30 a.m.-9 p.m. Sat. 8:30 a.m.-5 p.m. 


*TV's «VCR's * Video-Gameras * Home & Car Stereos * Furniture for Every Room * Pool 
Tables © Mattresses & Box Springs.* \Waterbeds ¢ Wall & Window Treatments * Carpetsv 
«Floor Coverings * Wood Stoves * Air Conditioners * Major 
*Shaqw Blowers * And much, much more * Also Featuring 


§érvice’ Department. 


To reserve your place, 
please ‘mail your regis- 
tration by April 5,,.1995 
or call Labor Liaison Paul 
Chretien, 941-2800. 


Phone: 626-3500 
IN-STATE TOLL-FREE 
1-800-556-0002 


Appliances * Lawn Mowérs 
Factory-Authopzed ‘Parts & 


LABOR 


RECORD 


N-Plant repair 


Continued from page 11 ; 

of the plants first 100 tubes and 
$3,742 to repair each tube after 
that. 

Projecting those figures onto 
Maine Yankee's repair costs pro- 
duces a cost estimate of $63.8 mil- 
lion. 

But he said the cost will cer- 
tainly be less than the projected 
$150 million, plus millions in en- 


ergy replacement costs, needed to 
replace the three generators. Re- 
placing the generators and shut- 
ting down the plant permanently 
were options the board of directors 
considered Friday. 

The tubes at Maine Yankee are 
part of the plant's three generators, 
each of which resembles a 60-foot 
high grain silo. The generators are 
all inside a 150-foot-high building 
shaped like half an egg. 

Each generator contains about 


5;700 steam generator tubes. The 
tubes carry steam from the plant's 
nuclear reactor core to turbines, 
which the steam spins to create 
electricity. 
Although many nuclear plants have 
used metal sleeves to repair steam 
tubes, no plant has repaired so 
many, andnoU.S. planthas leeved 
all tubes. 

On Friday, the plant's board of 
directors decided to start placing 
the sleeves on the tubes within a 


Our Numbers Add 
Up In Maine’s Favor 


month or two if studies show it is 
safe and cost-effective. 

Adding to the cost of the repairs 
is the cost utilities must pay for 
replacement energy. Murphy said 
the public utilities that own Maine 
Yankee must pay about $500,000 
aday for replacement energy while 
the plant is shut down, 

Plant officials project that if the 
plant sleeves all the tubes, the ear- 
liest it could return to power is 
October. Thatadds up to about $90 
million in replacement energy. 

To spend all this money to keep 
the plant operating is a risky in- 
vestment, said Bill Linnell, a 
spokesman for the Committee for 
a Safe Energy Future, a group 
working to close the plant perma- 
nently, 

"What happens if they spend all 
this money and then have to make 
another huge investment when 
something else goes wrong a few 


years from now?" Linell said. "The 
concern is they'll pass on a lot of 
the cost to the ratepayer." 

But Mark Ishkanian, a spokes- 
man for CMP, said that because of 
the utility's rate cap, he does not 
expect the cost of repairs or re- 
placement energy to be passed on 
to CMP customers. 

The rate cap requires that CMP 
keep its yearly rate, increases be- 
low the rate of inflation for the 
next five years. 

There are extreme situations, 
such as natural disasters, that 
releive CMP from the limits in the 
agreement, said Mitch Tannen- 
baum, an attorney for the Public 
Utilities Commission, the state 
board that reviews rate hikes. 

But Tannenbaum said the tube 
repairs to Maine Yankee probably 
do not qualify. 

Reprinted from 
Portland Press Herald 


Who owns Maine Yankee 
Percent of ownership and votes on board of directors. 


Maine Yankee works hard to provide the most economical electricity in Maine. 
By supplying that reliable and low-cost electricity—almost one-quarter of 
Maine’s total— Maine Yankee also makes an important contribution to the 
economic well-being of Maine’s employers, both large and small. And, we’re 
happy to say our contribution doesn’t end there. 


$27,400,000 


Maine Yankee’s 1994 payroll was over $27,400,000. : 


1,000 


One thousand additional jobs, many of which are filled with Maine people, 
are created at Maine Yankee during refueling outages every 18 months. 


Maine Yankee's president has one vote on the board. 


Central Maine 
Power: 38% 
- (5 votes) 


New England 
Power Co.: 20% 
(3 votes) 
Central 


Utilities 

Assoc.: |: 

4% (1 vote) ~' ‘ 
Commonwealth + 
Electric Co.: 4% 


(1 vote) 
Maine Public 
Service Co.; 


(1 vote) 


Northeast 
Bangor Hydro-Electric ae 
Corre 
(2 votes) 


Source: Maine Yankee Steffan 


Installing tube sleeves 


To fix cracked steam generator tubes, engineers expand a metal 
alloy sleeve inside the defective tube, forming a leak-tight patch. 
Maine Yankee is considering patching thousands of tubes this way. 


$13,800,000 


Maine Yankee paid $13,800,000 in municipal and state taxes in 1994. 


Steam generator 


$7,500,000 


In 1994, Maine Yankee purchased $7,500,000 in Maine 
goods and services from over 400 companies. 


3.1¢ 


Maine Yankee’s five-year average cost of electricity (all costs included) 
is just 3.1¢ per kilowatt hour. (1990-1994 average) 


Maine Yankee 


Energy Information Center 
.. find out for yourself! 


For more information about Maine Yankee, 
visit our Energy Information Center at the Maine Yankee plant in Wiscasset. 
Hours: 10 a.m.-5 p.m. Mon-Sat; 12-4 p.m. Sun. 1-800-458-0066 


Defective 
steam 
generator 
tube 


Tube sheet 


Source: Mame Yankee 


